
 
Prevention Across the Life Span: 
Engaging Older Adults in the SPF 

Monthly Prevention Webinar 
November 2017 

 



Zoom Overview 

• This meeting is being recorded 

• All attendees will be placed into “Panelist” 
mode: 
– Your name will temporarily disappear then reappear 

– Allows you to be able to “un-mute” and join the 
conversation 

• Mute your microphone when not speaking 

• Ask questions or comment                                                 
via the chat box or by audio                              
throughout 

 



Welcome and Introductions 
 

Share in the chat box: 
•Your name 
•Your agency 
•Favorite holiday treat 

Image sources: All images are from Bing Images free to share and use 



Learning Objectives 
 At the conclusion of this webinar, participants will 

be able to: 
•Articulate how to engage older adults through 
each step of the Strategic Prevention Framework  
•Describe the role older adults can play in 
addressing cultural competence and sustainability 
•Name at least one way to increase engagement of 
older adults based on each of their potential roles 
as target of change, agent of change or community 
stakeholder 
•Utilize resources provided to increase engagement 
of older adults in prevention efforts 



If we can overcome our outdated, ageist 
views, we can learn to leverage 

the intellectual capacity, talent, skills, and 
commitment of older residents to help  

solve issues for all ages in our community. 
 
-Creating Community for a Lifetime, Phase II 
Briefing, Grand Rapids Community 
Foundation 
  

https://www.giaging.org/resources/gia-toolkit/building-communities-and-aging/older-adults-as-community-assets/ 



Setting The Stage 

•Most people over 65 do 
not use illegal drugs, but… 

•Almost 20 percent of older 
adults misuse alcohol, OTC 
medications, and 
prescription drugs—most 
often unintentionally. 

https://store.samhsa.gov/shin/content/SMA03-3824/SMA03-3824.pdf 

Substance misuse and abuse among older adults is 
one of the fastest growing health problems in US 



Setting the Stage Cont. 

•A lifetime network of 
connections 

•Years of experience, 
wisdom and skills to 
contribute 

 

https://www.giaging.org/documents/Funding-Across-Lifespan-Issue-Brief.pdf   

Older adults have a lot to offer: 



Engagement Across The SPF 



Assessment 

Gather data specific to older adults 

•Existing or new data 

Involve older adults in: 

•Key informant interviews 

•Community readiness surveys 

•Focus groups 

•One on one interviews 

•Surveys  

 

 

 



Potential Sources of Data 

•Area Council on Aging 

•Public Health 

•Iowa Department on Aging 

•Community Centers 

•Retirement and Assisted Living Centers 

•Foster Grandparent or Mentoring Programs 

•Others? 

 

 

 



Capacity 

•Start with a 
specific need 

•Consider how 
older adults may 
fill those 
potential needs 

•Consider all of 
their potential 
roles 

 

 



Potential Roles 

•Key informants 

•Coalition members 

•Subcommittee members 

•Targets of change 

•Agents of change 

•Informal/formal gatekeepers 

•Champions 

 

 



Tools for Capacity Building 
From the Community Experience Partnership: 

Mobilizing Older Adults as Community Changemakers 

From the CAPT, Prevention Collaboration in Action: 

Tips for successful recruitment 

You Gotta Hear This! Developing an Effective Elevator 
Pitch 

From The Community Tool Box: 

Encouraging Leadership Development Across The 
Lifespan 

 

 

 

http://ceplearning.org/wp-content/uploads/2014/06/Mobilizing_Older_Adults_2014Jun16.pdf
https://captcollaboration.edc.org/sites/captcollaboration.edc.org/files/attachments/Tips for Successful Recruitment.pdf
https://captcollaboration.edc.org/sites/captcollaboration.edc.org/files/attachments/You Gotta Hear This! Developing an Effective Elevator Pitch.pdf
https://captcollaboration.edc.org/sites/captcollaboration.edc.org/files/attachments/You Gotta Hear This! Developing an Effective Elevator Pitch.pdf
http://ctb.ku.edu/en/table-of-contents/leadership/leadership-ideas/leadership-development/main
http://ctb.ku.edu/en/table-of-contents/leadership/leadership-ideas/leadership-development/main


Planning 
Older adults: 

•May have time to offer for this part 
of the process 

•Can help with determining “Good 
Fit” 

•May know the culture and history 
of the community 

•Play a role as targets or agents of 
change 

 

 

 

http://ctb.ku.edu/en/table-of-contents/leadership/leadership-ideas/leadership-development/main  



Implementation 
Older adults: 
•Often have leadership 
experience 
•May be less concerned with 
appearance than dealing with 
issues in effective ways 
•May have influence 

•Gatekeepers  
•Champions 
•Connectors 

 
 
 

http://ctb.ku.edu/en/table-of-contents/leadership/leadership-ideas/leadership-development/main  



Evaluation 

 

 

 

 

 

 

Consider how older adults can 
engage in evaluation: 

•Evaluating processes and 
Outcomes 

•Communicating evaluation 
results 

•Using evaluation to build 
capacity and sustainability 

 

 

 

https://www.samhsa.gov/capt/applying-strategic-prevention-framework/step5-evaluate 



Communities must respond or miss the 
opportunity of fully engaging the largest, 
most educated generation of social 
innovators in the nation’s history. 
 
-Dick Goldberg, Coming of Age Director 
 
  

https://www.giaging.org/resources/gia-toolkit/building-communities-and-aging/older-adults-as-community-assets/ 

Older Adults Are Community Assets 



Next Steps 



Closing Discussion and Questions 


